St Mary’s, Isleworth
Engaging with Stakeholders
1 Introduction
We would like to take the opportunity to share our thanks with the school community for
recently participating in the stakeholder engagement process.
It has been the school’s priority to engage with all stakeholders and provide a platform for
each group to share their thoughts and contributions to ensure St Mary’s school vision, values
and key messages are up to date, aspirational and reflective of the school offer.
A range of focus groups and surveys have been conducted over the last two months to collect
feedback from all stakeholders on the experience and current perceptions of St Mary’s.
At this time, we would like to communicate the school’s strengths that were highlighted as well
as the contributions shared towards the new school vision.
2.1 Pupils said…
The School Council were tasked to collate responses to a range of questions from their
classes about the school and provide feedback to represent the pupil body at St Mary’s.
Strengths of St Mary’s:
• All teachers and classmates are friendly
• Everyone loves coming to school every day – even the teachers!
• Everyone is inquisitive and wants to learn
• No one is left alone, there is always help on hand
• School is a safe environment
• Everyone is supportive of each other
• St Mary’s gives every child confidence and independence
• Lessons are fun – you don’t even know you are learning
• Facilities are great e.g. football pitch and playground
• Every year you get a fantastic teacher.
2.2 Parents said…
St Mary’s Strengths:
• Children are very happy going to school each day
• The school’s biggest strength is its community
• Strong network of parents who are supportive of each other
• Everyone knows each other – parents are emotionally invested in the school and their
children’s education
• Teachers are passionate about their jobs and the children
• Mental wellbeing of the children is important to the school
• Open environment where children feel free to speak up, ask for help, are independent
• The school puts a strong focus on building character, life skills and confidence through
strong teacher / pupil relationships
• Holistic approach and focus on the whole child
• Staff at St Mary’s are exceptional at understanding the children, supporting and nurturing
them
• Beautiful school site.
Our vision for St Mary’s:
• St Mary’s should be ambitious for its whole community
• Every child to be ready for secondary school and modern life
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Unlocking the potential of each individual
Providing opportunities for every child to be successful (and success means something
different for every child)
To be academically brilliant
To make sure no child is left behind
To make sure every child progresses
For individuals to build resilience and be able to face challenges in future life – both
personal and professional
Building skills and character from Early Years
For the school to discover each child’s talents early on and to nurture these throughout
their time through a range of opportunities and experiences.

2.3 Governors said…
Strengths of St Mary’s:
• Staff are passionate about their roles at school
• A strong school community
• Creative school curriculum that is always developing
• A holistic approach to learning
• Pupil and staff wellbeing is a priority
• Not driven by results – the whole child is nurtured
• Pupils are happy coming to school.
Our vision for St Mary’s:
• To provide the best opportunities for pupils to flourish and reach their full potential
• Each child to have the resilience and confidence to succeed
• Develop each child’s relationship with God and therefore with others
• Ready for secondary school
• Excellence for each child; academically, socially and spiritually
• Providing the foundation for development and lifelong learning
• An innovative and forward thinking school that provides a holistic approach to learning
• Unlimited opportunities and real life learning experiences for pupils to be ready for the
modern world
• To be known as the best and first choice school in the area.
2.4 Staff said…
Strengths of St Mary’s:
• Strong school community
• Good work life balance for staff
• Pupil and staff wellbeing is a priority
• Staff are dedicated, passionate and enthusiastic
• The school curriculum is creative and innovative
• A strong focus on nurturing the whole child
• The school have a strong and approachable leadership team
• High expectations of pupils and staff
• Personalised approach – staff know every child which makes learning bespoke
• Building each child’s independence and resilience
• Strong catholic ethos.
Our vision for St Mary’s:
• Ensuring children are prepared for the future / real world / secondary school
• Nurturing the whole child
• Working in partnership with parents, Governors, staff, parish, local community
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Helping children achieve their full potential / their God given potential
Every child will succeed no matter what
To be the best we can be
A place where passions and talents are always celebrated
Creative approach to learning
Encouraging a passion for lifelong learning
Nurturing key life skills and values – resilience, confidence and respect
Catholic ethos underpinning the pupil experience.

2.5 Words to describe St Mary’s… the bigger the word, the more often it was used.
Pupils Wordle

Governors, Parents and Staff Wordle
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Immediate Actions

The parent focus groups highlighted that the school needs to take immediate action to
strengthen the communication channel between the school and parents, and provide
opportunities for positive and constructive feedback on a regular basis.
A new Parent Ambassador Group will soon be launched. This platform will be the first step in
ensuring parents have a direct and easily accessible way to communicate with the school and
contribute ideas and improvements to shape its future. This group will meet once every half
term with an agenda to be sent in advance. These sessions will initially be facilitated by
ourselves (the external team) and a member of staff at St Mary’s.
Further details on this role and how to register will be available soon.
4

What’s next?

It was clear from all stakeholder groups that the current school vision and key messages are
no longer fit for purpose and are not visionary enough or reflective of the school now. Below
are the definitions for school visions and values:
A vision defines the desired or intended future of your school in terms of its overriding
strategic direction.
Values are the qualities that are important to the school. If, as a school, you are living and
breathing your values then you will achieve your vision.
The feedback highlighted that the community are ambitious for the school and similar themes
emerged across each group with common values and goals. We look forward to launching the
new Parent Ambassador Group soon with the first item on the agenda: Final thoughts and
contributions to the school’s new vision and values. This work will then be unveiled to the
community alongside the new school website!
Thank you again for your time and contributions during this process.
Anna & Kim
Grebot Donnelly Associates
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